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Background, Method, Results and Conclusions
Background. The aim of this study was to quantitatively investigate the presence of experienced 
support from different contexts among employees 4 to 12 years past cancer diagnosis, and to explore 
differences between subgroups. 

Method. Self-reported data were collected in 2019 (N = 297) among salaried workers in the Netherlands 
4 to 12 years past cancer diagnosis. The survey was part of a longitudinal study. The employees were 
divided into three groups based on their experience of the extent to which their daily functioning is 
hampered by complaints. Group 1 can do the job as usual (at most a few complaints). Group 2 has to 
do their work differently or more slowly. Group 3 can only work part-time or not at all because of the 
complaints. Exploration of the data was performed using ANOVA’s and a regression analysis was
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 performed using work ability as outcome measure. 

Results. Mean age was 51.1 years and participants were 6.5 years after diagnosis on average. Group 1 
(N=166), group 2 (N=74) and group 3 (N=57) differed significantly on work ability (highest in group 1 and 
lowest in group 3) and perceived support in the workplace (51,8% and higher in group 3), by 
professionals paid by the employer (13,6% and lower in group 1), formal physical care (42,9% and lower 
in group 1) and informal care (21,3% and lower in group 1). Support by HRM (9,0%), by formal mental 
care (13,3%) and by family and friends (70,1%) showed no differences between the groups. The 
regression analysis showed that current work ability was associated with work ability 1,5 to 2 years 
earlier (β .408, p < .001) and with professional support paid by the employer (β -.450, p < .001).

Conclusion. Employees 4 to 12 years after diagnosis experienced support from various contexts. 
Professional care provides support to those who function less well. Not only support in the workplace, 
but also support by family and friends and informal care (peers who also had cancer and walk-in 
centers) is important.

Main implications
Main implications. Interventions should not only use the formal work environment and support routes, 
but also the informal care and focus on family and friends. Furthermore, HRM could perhaps offer more 
support to this working population. 
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