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Background, Method, Results and Conclusions
Backgroud: Cancer challenges one’s physical and psychological resources to the limit. Patients have to
cope with a potential shortened life expectancy, the rigors of treatment and changes in almost every 
aspect of their lives. Even long afterwards, live may still be thwarted by many stressors, such as living 
with uncertainty and the medical side-effects of treatment.

For many employees confronted with cancer maintaining professional activities is essential to their 
quality of life. Hence, many interventions have been designed to maintain or return to work after the 
diagnosis of cancer but success rates vary. This might be due to a lack of alignment to the acute and 
chronic stressors caused by cancer and its treatment. 

Method: To improve psychological interventions, a scoping review was performed to map the key 
concepts in the field of stress, revealing a distinction between cognitive and affective neurosciences. 
Studies were selected relevant to feelings produced by the brain under stress. Stakeholders provided 
additional insights on what the literature on coping with stress resulting from cancer does not
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 highlight yet.

Results: Under acute and chronic stress the brain works differently. Affective neurosciences offer new 
insights into how the various levels of brain organization cope with pressure. They explain that our 
most powerful feelings arise from neural networks situated in brain regions far below our ‘thinking 
centre’, the neocortex. By elucidating how the different brain structures manage and regulate stress, the 
affective neurosciences show the basic needs that need to be addressed in preserving working 
capabilities for employees confronted with cancer, including reducing fear and increasing social 
support.

Conclusion: The affective neurosciences offer new insights into how the various levels of brain 
organization cope with pressure. Applying these new insights will improve the chances for employees 
to maintain professional activities despite cancer

Main implications
Insights from affective neuroscience on coping with cancer offer new directions for empirical studies 
and innovative practices to enhance employment for those confronted with cancer.
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