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Background, Method, Results and Conclusions
Background: 
The employers needs are underestimated and poorly considered as regard work disability prevention. 
As part of the development of the FASTRACS intervention (facilitate and sustain return to work after 
breasr cancer), the objective of this study was to develop and validate a guide for workplace actors to 
help them successfully return an employee to work after cancer or a chronic illness.  
Methods: 
A draft version of the guide was developed in line with the worpkplace needs documented by a 
literature review and a qualitative survey among employers, colleagues and cancer survivors. The guide 
comprised core information pertaining to legislation, rehabilitation, and job accomodation, with 10 
practical tools to be used by the managers. An online questionnaire was set up to evaluate the 
perceived clarity and usability of the guide. 45 participants were solicited from the personal network of 
the researchers and the FASTRACS study's strategic committee. The questions asked for a quantitative 
response (numerical scale from zero to 10) and a qualitative response to comment on the score given. 
Results: 
22 people participated representing different categories linked to job retention (occupational physician, 
social worker, psychologist, workplace actors, etc.). The guide was seen as very comprehensive, 
accessible and easy to read, but overall too dense, too long, too detailed and too repetitive. Graphic 
and layout changes have been requested for greater clarity. The assessment of the tools identified four 
tools in need of revision. The requested changes were made in the final version of the guide. 
Conclusions: 
The participatory development of a guide for employers and its evaluation resulted in a guide that was 
perceived as clear, useful and usable. Its actual use and impact for patients in the FASTRACS 
intervention will be evaluated using a realist approach. 

Main implications
It is important to better understand and respond to employers' needs for job retention, while respecting 
workers' medical confidentiality. The guide developed meets this objective as it applies to all cancers 
as well as to other chronic diseases.
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