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Abstract details (poster & oral)
 

Background, Method, Results and Conclusions
BACKGROUND: Predictive factors of successful work participation in cancer survivors (CSs) are largely 
known. Yet, interventions to support work participation have shown limited effectiveness. Applying the 
Stages of Change to the work resumption and work retention process of CSs could aid in developing 
tailored intervention content that matches CSs’ experiences and needs in various stages: in decision-
making about work resumption (Pre-contemplation, Contemplation); preparation for work resumption 
(Preparation); and sustainable work retention (Maintenance). We explored the application of the Stages 
of Change to work participation support for CSs, and generated stage-specific intervention content. 
METHOD: Eighteen (occupational) health care providers (e.g., occupational physicians) were 
interviewed, and three focus groups with CSs were conducted. Interview and focus group scripts were 
organized along the work-related behavioural change stages purported by the Readiness for Return to 
Work framework, which is based on the Stages of Change. Data were analysed using ATLAS.ti8. 
RESULTS: (Occupational) health care providers had on average 15 years of relevant work experience. 
CSs (87% female) had a mean age of 47 years, and were mainly diagnosed with breast cancer (53%).  
Identified themes: (1) Pre-contemplation: emotional support and staying connected—encourage 
contact with the workplace; (2) Contemplation: considering return to work (RTW) is stressful—facilitate 
the deliberation process; (3) Preparation Self-Evaluative: assess current capabilities—seek guidance 
from professionals; (4) Preparation Behavioural: planning RTW—allow for personalized solutions and 
encourage supervised RTW; (5) Uncertain Maintenance: guard against overload—train self-efficacy and 
communication tactics; and (6) Proactive Maintenance: accept and prepare for the long term. 
CONCLUSIONS: Our results support the potential utility of tailoring CSs’ work participation support 
along the Stages of Change.

Main implications
Recommendations for tailored, stage-specific intervention content were provided, on the basis whereof 
a work participation intervention for CSs (STEPS) was developed. Effectiveness of STEPS will be 
tested in a national randomized controlled trial.
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